IRCEA Counterproposals
November 16, 2009

IRCEA Counterproposal #2
ARTICLE VI
TRANSFERS, ASSIGNMENTS, PROMOTIONS

Vi.1 Transfers
A.  General Provisions

3. Vacancies within the district will be publicized by the distribution of written notices to
principals. Such postings shall be made at least five (5) days before the vacancy is to
be filled. The notices shall be posted in the schools, on the district website and on the
sersenne! Human Resource Department effice bulletin board with & copy e-mailed fo
the Association at the time of posting. Interviews for the position shall be held within
two (2) weeks following the closing of the posted position. Records of vacancies,
which occur after the close of schools in June can be obtained by contacting the
sersennel Humean Resource Department offise or referring to the district website. The
district agrees to provide a phone service to list position vacancies, group health,
EAP, and emergency information for employees.

B. Voluntary Transfers

2. Request for transfers from one school to another school when initiated by the MBU
shall be in writing stating the reasons for the transfer. The letter shall be submitted to
the Rerseanel Gffice Human Resource Depariment in persen, through mail or on-line
using the Winocular system. Transfer requests shall be circulated to the principals.

3. Notice of a transfer request during the school year shall be made known to the
MBU's principal and to the principal(s) of the school(s) involved in the transfer
request. If a member’s principal denies a request for transfer during the school year,
the principal will notify the superintendent and the MBU will notify the IRCEA
President. Members are not required to have the principal's permission at their
current worksite when a voluntary transfer is sought during the summer months.

b. Members recommended by the Superintendent for transfer shall be given notice
as soon as possible. All requests for transfers, in this section shall be made by
consultation between the Assistant Superintendent of Persennel-Human
Resource, and the member. However, nothing in this section shall prohibit the
MBU from dlscussmg a possible transfer with the principal(s) of the school(s) in
which an interest is shown.

c. In instances where a requested fransfer is not granted, the employee may
request a conference with the Assistant Superintendent of Persennel-Human
Resource, for the purpose of reviewing the decision.

6. The persensnel-effiee Human Resource Department, working in conjunction with
principals of more than one school, may arrange transfers between schools affecting
MBUs for energy conservation purposes. A teacher desiring such a move should
contact the principal of the school to which the MBU is assigned and inform the
persornsi-sffice Human Resource Departiment in writing at the same time. Such
transfers shall be approved by the Parsemnnsl Human Rescurce Department before
they are implemented and must not reduce the effectiveness of the educational
program.

. No voluntary transfer will iake place before the ir‘;put of the receiving principal is
ssceived considered. - g /
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