SDIRC Counterproposal
- January 13, 2010
Article IlI

The School Board of Indian River County is willing to offer what is equivalent to a 3.2%
raise by adjusting the teacher workday from 7.75 hours to 7.5 hours in exchange for the
following:

1

Step Language
Article XIX.3 Compensation and Pay Schedules

. Movement of employees on the Instructional Salary Schedule is accomplished

only through negotiations between the Union and the Board subject to the
provisions of Chapter 447, F.S. It is further understood that this agreement is
the salary schedule for year 2009-2010 only. This  salary schedule will not be
used in any year other than for year 2009-2010, because the salary
schedule and the amount of step pay increase, if any, shall be negotiated
between the employer and union (IRCEA) on an annual basis. The
MBUSs/IRCEA shall not automatically  receive a step increase in any year of
this contract, and shall only receive such compensation as mutually agreed in
future years through collective bargaining. If the parties are unable to reach
an agreement for a new salary schedule and/or step in any future year, then the
last agreed schedule shall remain in place as the status quo and MBUs shall be
paid on that scheduie with no step increase.

XIII.8 Provision for Professional Development Time

Staff Development Proposal
2009-2010, 2010-2011, 2011-2012

Based on School Calendar
One fuii day during pre-pianning to be used for staff development/in-service

One full day during the State In-Service Day to be used for staff development/in-
service :

Y2 day utilized for in-service during the 1% semester identified as a teacher work
day '

Elementary and Middle School teachers will convert two half days during
semester exams to 1 full day of staff deveiopment. The baiance of time wiii be
regular school days for teachers and students.

% day of a teacher work day will be utilized during the 2™ semester as an in-
service day






