SDIRC Counterproposal
February 5, 2010

Article lll. 1. Workday and Workyear

The School Board of Indian River County is willing to offer what is equivalent to a 3.2%
raise by adjusting the teacher workday from 7.75 hours to 7.5 hours in exchange for the
following language:

Article 11.2_Use of Facilities and Communication
l. The Association president via the Connect-Ed system may communicate
announcements regarding voting to MBUs.

Article IV. Teacher Assessment

The parties agree that during the 2009-2010 school year, a joint committee will
be identified to review other school districts’ teacher evaluation instruments. This
committee will be comprised of three (3) District representatives, to be selected
by the District and three (3) IRCEA representatives to be selected by IRCEA. The
committee will make a recommendation to the IRCEA and SDIRC negotiation
teams for acceptance of a new evaluation system to be implemented not later
than the 2011-2012 school year. It is clearly understood that any changes to the
current evaluation system must be negotiated.

Article VI.1 Transfers
C. Involuntary Transfers
5. When an involuntary transfer is initiated due to changes in
student enrollment, voluntary transfer requests from the exiting
‘ school to the receiving school shall be given first consideration.

Article X.12 Health Insurance Committee _
%he Board and the Association will establish an insurance committee to work

ooperatively to maintain the best possible health insurance benefits. IRCEA will
ppoint 4 MBUs to the committee. Changes in health insurance benefits/plan will be
negotiated. An IRCEA committee representative will be invited to be included in any
Health Insurance Committee presentation of information regarding insurance committee
r[ecommendations at board meetings and workshops.

Article XVI.3. DROP Extension
All DROP language will be eliminated from contract language and revert to F.S.

121.09(13)(6)(b)(1).
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