
 

 
 

 

 

 

SDIRC – IRCEA CWA Collective Bargaining 

Negotiations Health Insurance 
May 7, 2020 

 
1. Introductions – IRCEA Liz Cannon, Carla Cundiff, Jennifer Freeland, Tom 

Lentz (FEA), Germaine Johnson, Megan Ruggiero, Matt Rallo, CWA Mike 

Murray, Paul Bouchard, Maureen Weisberg, Manuel Hartman, Becky Cook 

SDIRC Amy Yeitter, Edwina Suit, Michelle Olk, Michelle Melka, Meri-De 

Mercado, Kim Copeman, Ron Fagan, Scott Bass (start at) 1:03 PM Meeting 

is being recorded via Zoom and Facebook Live. 

2. Liz explains the history of Health Insurance and the rate increase to 

employees.    IRCEA is warry that the projection is too high.  

3. SDIRC – brought forth a counter proposal.  Proposal is to increase from 

$540 to $575 with no cost increase to the Employee only plan and increase 

to the others.      Caucused at 1:25 resumed at 1:50 

4. Asked the question Why the premium increase from what was shared at the 

April 16th meeting? SDIRC thought that IRCEA was asking that Employees 

only not have an increase.  So that was why the increase was put on the other 

plans. SDIRC is saying that the increase will have to be put on the spouse 

and families if we are not to increase the Employees. Proposal comes with a 

650,000 draw down. Our intent was that the Board pay the increase. Board 

does not think they should pay without help from the employees. 

5. Caucused again 2:00 resumed at 2:25 

6. SDIRC increase to $575 board contribution and an additional board 

contribution of $82,000 to the fund. To keep premiums at the AON 

recommended level. SDIRC will have to check with AON and there is a 

possibility that the $82,000 would be contributed each year and would be 

adsorbed by the future years. IRCEA is concerned about inflating the fund 

balance. $82,000 will be added to the 5775 so that it is reoccurring.  HITF 

presentation pg 3 item 6. SDIRC will ask AON where it came from.  IRCEA 

thinks that 4.5% is enough of a premium increase. 



7. Paul of CWA is asking for the answers of his questions from last week. And  

also stated it is difficult to give feedback without a visual of the proposal 

SDIRC asked to caucus again 2:37 Resumed at 2:48 

8. SDIRC asked if we were agreeable with their proposal, IRCEA explained 

that we are not but we have a different proposal.  Lowering the percentage of 

premiums to 4.5%, with a Board contribution of $615. SDIRC requested to 

Caucused at 2:55 PM resumed at 3:21. 

9. SDIRC shared another proposal with Board contribution of $590 with a total 

premium increase of 6.5% necessary for claims over premium. Caucused at 

3:30 resumed at 4:04 

10. IRCEA shared that it is not an even distribution.  Asking that the % increase 

to be distributed equally. Not wanting to have those on the lowest 5774, to 

have to pay the most. SDIRC says it is difficult with a flat board 

contribution.  Could it be addressed by having tiered board contributions? 

11. CWA and IRCEA would like to have the formulas that was shared.  SDIRC 

stated that they have brought forth the final offer that they were authorized 

to bring forth today.  IRCEA would like to schedule another date so that we 

can come back. Michelle will get back with us about a date. Ended at 4:22 


